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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI MATI NARSAMVA ARTS, COVMERCE AND
SCI ENCE COLLEGE, KI RAN NAGAR, ANMRAVATI

Name of the head of the Institution

Dr. R S. Chandanpat

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

721- 2540793

Mobile no.

9423422343

Registered Email

i gacnar sammacol | ege@nai | . com

Alternate Email

nakul gawande@ot mai | . com

Address Kiran Nagar, Anravati
City/Town AVRAVATI
State/UT Mahar ashtra

Pincode

444606




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. N D. Gawande

Phone no/Alternate Phone no.

917212570410

Mobile no.

7620115904

Registered Email

i gacnar sammacol | ege@nai | . com

Alternate Email

gawondaynakool @nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://narsammacsc.org/ Li nkFiles/ A

QARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps:// narsamraacsc. org/ pdf / Acadenmi c_C
al ender 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.17 2014 10- Dec- 2014 09- Dec- 2019
6. Date of Establishment of IQAC 21- Apr- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparati on of

26- Aug- 2019 9



https://narsammaacsc.org/LinkFiles/AQAR%202018-19.pdf
https://narsammaacsc.org/LinkFiles/AQAR%202018-19.pdf
https://narsammaacsc.org/pdf/Academic_Calender_19-20.pdf
https://narsammaacsc.org/pdf/Academic_Calender_19-20.pdf

Per spective Pl an

103

Regul ar neeting of 07- Aug- 2019 14
Internal Quality 14
Assurance Cell (1 QAC
Ti mel y subm ssion of 05- Nov- 2019 14
Annual Quality Assurance 01
Report (AQAR) to NAAC
Col | ecti on of Feedback 24- Aug- 2019 486
fromthe stakehol ders 07
Externl Academ c 24-Cct - 2019 9
Adm ni strative Audit 01
(AAA)
Digital Training Program 18- Dec- 2019 234
(for Wonen) 01
Certificate Course in 13-Jan- 2020 49
FTIR Basics & Handling 06
Certificate Course in UV- 20-Jan- 2020 49
Vi s- Spect rophot onet er: 06
Basi cs & Handl i ng
Certificate Course in GC 27-Jan- 2020 49
Basi cs & Handl i ng 06
Wor kshop on Stress 17-Jul - 2019 35
Managenent 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Ni | Ni | Ni | 2019 0
00

Ni | Ni | Ni | 2020 0
00

No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11611_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11611_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Perspective Plan

Conduct ed Ext er nal

Academ ¢ Administrative Audit

Certificate Courses through CIC

Digital Training Programfor Wnen

Initiation of process of online Feedback

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se special training program
for wonmen towards digital technol ogy
and its uses

Program for digital
was undert aken.

training for wonen

To Conduct
Centr al

Certificate courses through
I nstrumentation Cell (ClC

Three Certificate courses were
conducted through Cl C

To organi se wor kshop/ program on
managi ng stress for the staff nenbers

Wor kshop on stress nanagenent was
conduct ed.

To initiate the process of online
f eedbacks fromthe Stakehol ders

The process has just started (as it was
del ayed due to COVI D pandemic
situation.

To conduct External Acadenic and
Admi nistrative Audit of the institute

Conduct ed and report
websit e.

i s upl oaded on the

To Prepare a perspective plan of the
col | ege

Prepared and upl oaded on the website.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee (CDC)

16- Apr- 2021



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11611_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11611_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11611_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has procured Coll ege

Aut omation Software (CAS) for efficient
and effective adm nistration. CAS has

i ndependent nodul es for different

adm ni strative tasks |ike account and
fi nances, adm ssions, schol arships and
students’ data and other support
services. The CAS ensures that nunber
of papers used for printing and storing
data and info is limted. Operational
Modul es: ¢« CAS Office « CAS Payroll e
CAS Admi ssions ¢ CAS Fees ¢ CAS Account

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

f eedbacks fromthe departnment heads.

The institution has a well-conceived process of curricul um planning and
execution under the broad guidelines of SGBA University, Anravati. The coll ege
at the beginning of the session constitutes Curricular Comrttee conprising of
04- 05 nenbers representing all the concerned streanms. A senior nenber heads the
committee. The committee interacts with the teachers regardi ng effective ways

of curriculum planning and inplenentation. On the basis of this feedback the
comrittee in its neetings designs different formats to ensure Pl anni ng of
syllabi and its tinely and effective execution. The comrmttee ensures the
snooth and effective execution of curricular processes through periodic

Apart fromthis on the departnmental |evel
the commttee ensures that Course Qutcones, Program Specific and Program
Qut comes are comruni cated to the students. The Committee pronotes renedi a

coaching for slow learners to inprove their |earning outcomes. The conmittee
designs the formats for: a) Teaching-plan b) Teachi ng —execution c) HoD

Anal ysis d) Students’ Feedback on teaching-Iearning and eval uation. The
committee prepares its annual report based on Departnmental inputs. The report
al ong wi th suggestions for inprovenent
Letters of suggestions for inprovenent / commendation for good performance are
i ssued to the concerned faculty nenbers. The institutional hierarchy in this

regards is as follows: University Cal endar- CDC —Princi pal -1 QAC-Curricul ar

if any is submtted to the Principal.




Commi tt ee- HoD- | ndi vi dual Faculty Menmbers. The whol e process is docunented on
various |l evels. The individual teachers keep the record of daily teaching al ong
with the nonthly teaching plans. For this purpose the comrttee designs “A
Daily Academic Diary” for the teachers. Secondly, the formats for teaching
execution are filled in regularly by the teachers. Lastly, The Conmittee
recei ves the Departnental inputs fromthe HoDs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NA 13/ 01/ 2020 16 Yes Yes
Certificate
Course in
Assenbl i ng
Basi c
Experi nment al
Laboratory
Kits

NA 10/ 02/ 2020 13 Yes Yes
Certificate
Course in
Det ecti on of
Conmon Food
Adul terants
i n Househol d
Edi bl e Itens

NA 13/ 02/ 2020 16 Yes Yes

Certificate
Course in
Touri sm
Managenent

with
Enphasi s on
Eco- Touri sm

NA 13/ 01/ 2020 06 Yes Yes
Certificate
Course in
FTIR Basics
Handl i ng

NA 20/ 01/ 2020 06 Yes Yes
Certificate
Course in W
-Vi s- Spectro
phot onet er:
Basi cs
Handl i ng

NA 27/ 01/ 2020 06 Yes Yes
Certificate
Course in
GC. Basics
Handl i ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

V5c Chemi stry Nill

MSc Mat hermat i cs Nill

MSc Envi ronnent al Sci ence Nill

V5C Conput er Sci ence Nill

BCom Conmmer ce Nill

BA Arts Nill

BSc Sci ence Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 193 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc Envi ronnental Sci ence 19
VBC Cheni stry 38
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Curricular Comrmittee of the college.

The institution seeks feedback fromthe keystakehol ders |ike Students,
Teachers, Al ummi and Parents.

Al'l these feedbacks are coll ected through

At the beginning of the session the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11611_Projects_undertaken_1627469678.xlsx

conm ttee through interactions with the stakehol ders design the formats of the
feedback in its neeting. The formats after being reviewed by the I QAC are
finalised. The stakeholders are supplied with a pre-printed MCQ style
questionnaire and a preprinted blank option sheet to record their choices.
recorded choices are then processed in Excel Programto obtain the feedback
Anal ysi s Report. The Feedback Analysis Report is discussed in staff counci
neeting and forwarded to | QAC for suggestions if any. Finally, it is submtted
to the Col |l ege Devel opnment Conmittee (CDC) for its approval. The Feedback

anal ysis contains the suggestions for inprovenent and corrective nmeasures to be
undertaken. Based on these recommendations, the Principal issues letters of
suggesti ons/ commendations to the teachers concerned. In terns of suggestions
and corrective neasures opted fromthe feedback of other stakehol ders like
parents and Alumi, the Principal takes up the issues to the College

Devel opnent Conmittee. After the discussion, the corrective neasures are
adopted and the relevant action is taken.

The

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 120 219 120
BSc Sci ence 120 387 117
BCom Conmer ce 120 155 69
MSc Comput er 20 73 20
Sci ence
VBc Envi ronnent al 22 52 21
Sci ence
MsSc Cheni stry 46 163 46
VBc Mat hemat i cs 44 135 44
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 633 236 28 13 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 Nill 14 Nill 12
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11611_Demand_ratio_1627462252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11611_ict_tools_1630145168.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC had taken the initiative of implementing the mentoring of students for bridging the gap between
teacher and students. The system is also helpful in bringing awareness in students regarding future
opportunities. Students are categorized based on the streams of studies and also according to their core
subjects. They are divided into groups of 25-30 depending on the number of students. Each group is assigned a
teacher-mentor who would perform mentoring duties. A Mentoring Format with Guidelines is prepared by the Co-
Curricular Committee in coordination with IQAC to ensure uniformity. The whole process is monitored by Co-
Curricular Committee throughout the year. Generally, the mentoring is carried out on various levels such as
Professional Guidance (regarding professional goals, selection of career, higher education) Career Advancement
(regarding self employment opportunities) Academic (regarding attendance and performance in present
academic session and in previous semester examinations). Mentors maintain and update the record, which
covers various aspects such as personal data, performance of students in class tests, performance in previous
examinations, attendance records, participation in extracurricular activities, cocurricular activities, hobbies etc.
After collecting all necessary information, Mentors offer guidance and counselling, as and when required. It is the
practice of Mentors to meet students individually or in groups. If a student is identified as having weakness in
particular subject, it is the duty of the Mentor to apprise the concerned subject teacher for extra guidance and
remedial coaching. This practice is student-centric and renders equitable service to students of varied academic
financial backgrounds. The system has been useful in identifying slow learners and advanced learners. Based on
the requirement deduced through a careful examination of each Mentor’s report, the College has organized
several Remedial Classes in the identified topics / subjects for slow learners. The system is found to be helpful to
minimize the dropout rate and to increase the attendance of student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
869 28 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

35 28 7 Ni |l 23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom BCom S3 16/ 11/ 2019 20/ 01/ 2020

BCom BCom S1 13/ 11/ 2019 20/ 01/ 2020

BSc BSc S6 03/ 11/ 2020 21/ 11/ 2020

BSc BSc S5 30/ 11/ 2019 27/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11611_e_resource_1630145168.xlsx

BA BA S1 13/ 12/ 2019 29/ 01/ 2020

BA BA S3 13/ 12/ 2019 20/ 01/ 2020

BA BA S5 13/ 12/ 2019 20/ 01/ 2020

BA BA S6 02/ 11/ 2020 25/ 11/ 2020

BSc BSc S1 05/ 12/ 2019 29/ 01/ 2020

BSc BSc S3 02/ 12/ 2019 29/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on nechanismfollowed by the College to a large extent is in
conformty with that of the affiliating University, i.e. Sant Gadgebaba
Anravati University, University (SGBAU). SGBAU introduced senester pattern at
UG and at P.G level with CGPA pattern from2010-11 in the science stream and
from?2017-18 at U. G level in arts faculty. Continuous Internal Evaluation
system has been a part of the eval uation nmechani sm since 2010-11. For |ast two
years sonme of the departnents have started using google classroomas a tool for
CIE. MCQ and other simlar tests are assigned to the students in the google
cl assroom The University has laid down certain norns on the basis of which the
teacher can evaluate the students at College level. At the UG | evel the
Uni versity has allowed 20 of the marks to be deci ded through interna
assessnents. Teachers evaluate the students in a course through their
interaction throughout the senmester. The mechanismfor the same includes
witten tests, senminars/study tour, hone assignnents, projects etc. The
remai ning 80 of the marks are awarded through the External Semester
Exam nati ons conducted by the University. In order to ensure the transparency
the exam ners put the internal marks on display for the students 21 days before
the commencenent of the theory examination. This essentially enables the
teacher to get a positive feedback on a students overall understanding and
enhances the teaching-Ilearning and eval uati on process. The tinme table for
i nternal exam nations is prepared and di spl ayed by the Coll ege. Each depart nent
wor ks out the details of howthe CIEis to be carried out for each paper naking
sure that COs of each paper are achieved through the different assignnents. The
maj or reforns introduced by SGBAU include online question papers for al
exam nati ons. These password-protected question papers are received by the
Col | ege before one hour to start of the respective exam nations. The Col | ege
has hi gh speed photo copier for the specific purpose of printing question
papers. The entry of internal nmarks is made online. Hall tickets for all exans
are received online printouts are taken, authenticated and circul ated by the
Coll ege. On the part of college, PG departnents assign 20 marks, on the basis
of performance in class tests, assignments, Senminars, tours, excursions and
field trips. Thus, the system of evaluation is adequate and conprehensive so as
to neasure different types of skills achieved by the students. In view of the
pandem c situation, this year due to | ockdown we have conducted final interna
eval uati on by assigning MCQ on Google formthrough online node. This nethod is
adapted for all subjects/courses of UG and PG

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Coll ege follows the Acadenic Cal endar of the Sant Gadgebaba Anravati
University (SGBAU). On the basis of this cal endar College prepare its own
academn c cal endar conprising of the Curricular and Co-curricular Activities to
be carried out throughout the year and published it in college prospectus and
di spl ayed on the college website. Based on this, each departnment prepares their
own annual cal endar and conveys it to the students. The college interna
exam nations are al so conducted according to the tine schedul e decl ared through



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11611_Evaluation_1627465331.xlsx

the exam nation committee in the first termand the second term of each
senester. Thus, the institution adheres to the acaden ¢ cal endar for the
conduct of various activities right from adm ssion process to final University
exam nati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. nar sammaacsc. or g/ pdf / PGs_PSOs_COs. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Arts 42 42 100
BSc BSc Sci ence 113 113 100
\Y/S0el MSc Comput er 16 16 100
Sci ence
VBc VSc Envi ronnen 20 20 100
tal Science
MSc MSc Chenmi stry 38 38 100
VBc VSc 30 30 100
Mat hemat i cs

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. nar sanmaacsc. or g/ sss_f eedback/ SSS¥%®?02019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NA 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | NA NA Nill NA



https://www.narsammaacsc.org/pdf/POs_PSOs_COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11611_Pass_percentage_1627465685.xlsx
https://www.narsammaacsc.org/sss_feedback/SSS%202019-20.pdf

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Mat hemat i cs 6 4. 00
Nat i onal Bot any 4 4.6
Nat i onal Chem stry 4 00

I nt ernati onal Chem stry 5 3.72

I nt ernati onal I ndustri al 1 00

Chem stry
Nat i onal Mar at hi 7 3.21
I nt ernati onal Conput er Sci ence 26 00
I nt ernati onal Envi r onnent al 4 1
Sci ence
Nat i onal Envi r onnent al 2 1.2
Sci ence
Nat i onal Political Science 1 00
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chemi stry 3
Bot any 1
Physi cs 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11611_journals_notified_on_UGC_1630142179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11611_Books_and_Chapters_1628239100.xlsx

the publication citation
Ni | NA NA Nill Nill NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill Ni Il Ni Il Ni Il
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 8 4 11
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
A Day at “Bal - Depart nent of 3 34
Sadan” —An Or phange Engl i sh
Qui z conpetition Depart ment of 5 35
was organi zed for Mat hemat i cs
t he school children
of Vidya N ketan
Survey on Depart nment of 3 393
“Handl i ng Care of physi cs
El ectric
Donest i ¢/ Househol d
equi pnent”
Eco-friendly Depart nent of 3 36
Ganesh Festi val Envi r onnent al
Sci ence Wth NGO
WIld Life and
Conservation
Society, Anravati -
P. G Students of
Envi ronnental Sc.
Depart nent
Envi ronnent al Depart nment of 2 35
Educati on Awar eness Envi ronnent al
Pr ogr anme Science Wth B. Sc.
[l Students
One-day Digital Wnen Cel | 20 214
wor kshop for wonen
Soci al probl ens Wren Cel | 22 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11611_Faculty_participation_1628239121.xlsx

of wonen.

Bl ood Donati on NSS 2 26
canp

Mask —pl edge NSS 8 35
agai nst tobacco
addi cti on

Wor kshop on Wbnen NSS 4 25
Enmpower nent

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Handl i ng Care of Certificate of Maharashtra State 300
Donestic Electrical Awar d El ectricity
Housewar es (A Di stribution
Sur vey) Conpany Ltd.
( MSEDCL)
Envi ronnent al Certificates of School s 472
Educati on Awar eness Awar d
Program f or School
St udent s
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
NGO NSS Swachhat a - 5 28
Abhi yan
NGO NSS Congr ess- 5 32

grass irradical
and cl eanl i ness
Awar eness

NGO NSS Cl eanl i ness 9 50
of Anravati
R y. Station

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | NA NA Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11611_Extension_1628238814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11611_Awards_for_extension_1630148392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11611_Students_in_extension_1627468709.xlsx

institution/
industry
/research lab
with contact
details

Onti ne

“ LECTURE
SERI ES TO
COVMMOMERATE
THE
SCI ENTI FI C
CONTRI BUTI ON
OF PROFESSOR
ALBERT
El NSTEI N AND
PROFESSOR
STEPHEN
HAVKI NG’

Mar at hi
Vi dnyan
Pari shad

14/ 03/ 2020

14/ 03/ 2020

67

Onti ne

“ LECTURE
SERI ES TO
COVVOVERATE
THE
SCI ENTI FI C
CONTRI BUTI ON
OF PROFESSOR
ALBERT
El NSTEI N AND
PROFESSOR
STEPHEN
HAVKI NG’

PGID-
Physi cs
SGBAU

14/ 03/ 2020

14/ 03/ 2020

67

Ontine

“ LECTURE
SERIES TO
COVVOVERATE
THE
SCI ENTI FI C
CONTRI BUTI ON
OF PROFESSOR
ALBERT
El NSTEI N AND
PROFESSOR
STEPHEN
HAVKI NG’

AUPTA

14/ 03/ 2020

14/ 03/ 2020

67

Onti ne

Nat i onal
Level Essay
Conpetition

AUPTA

21/ 05/ 2020

30/ 06/ 2020

113

Yearly

Handel |'i ng
and care of
Donesti c
El ectri cal
house- war es

VBEDCL

21/ 08/ 2019

27/ 02/ 2020

393

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11611_Linkages_1628239150.xlsx

Depart nent of
Physics with Victor
Tutorials Pvt. Ltd,

Anr avat i

25/ 08/ 2019

Pur pose: To
pronote scientific
assi stance to the

students

67

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
46 37.72
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 01 2010
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7875 1904329 486 99016 8361 2003345
Books
217 246905 3 2400 220 249305
Ref erence
Books
Journal s 23 64375 Nill Nill 23 64375
Di gital Nill Nill 106000 5900 106000 5900
Dat abase
CD & 22 3914 Nill Nill 22 3914
Vi deo
Li brary 1 20000 Nill Nill 1 20000
Aut omat i on
Weedi ng Nill Nill 474 35821 474 35821
(hard &



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11611_MoU_1628239212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11611_augmentation_details_1627470161.xlsx

sort) | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 94 68 0 0 0 7 14 10 5
g
Added 11 0 0 0 0 0 0 0 11
Tot al 105 68 0 0 0 7 14 10 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

17.01 9.28 23. 57 20. 31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for naintaining and utilizing
physi cal, academ c and support facilities. Heads of the respective Departnents
mai ntains the | aboratories through attendants supervised by | aboratory
Assi stant. Laboratory Assistant in consultation with Heads of the respective
Depart nents processes the naintenance of equi pnments, chem cals, glassware and
ot her necessary utensils as per the budget allocated. On tine naintenance is
getting approved tinme to tinme by the Principal. The maintenance of library is
supervi sed by the College Librarian. Head of the conputer departnent along with
the | aboratory attendant work through an annual naintenance contract (AMC) with
the firmPC CARE, Rajapeth, Anravati for the Departnental naintenance and |ICT
class roons. There is systematic work allotnent between the class four



https://assessmentonline.naac.gov.in/public/Postacc/Library/11611_Library_1627471107.xlsx

enpl oyees to maintain the cleanliness of the classroons and ot her canpus of
institute which is supervise by cleanliness conmttee established by coll ege
counci | . Has annual nmaintenance contract (AMC) with Sau. Anita Chavan to cl ean
the Lavatories. Has annual maintenance contract (AMC) with Director, DOT COM
Anravati to maintain and update the college website regularly. There is al so
annual mai ntenance contract (AMC) with M. Yogesh Bore Anravati to naintain and
update el ectrical and plunbing conponents of the canpus tine to tinme. College
has a system of conduction of Energy Audits of the Canpus. O her tinely
mai nt enance is done by the office. The scrap is disposed off through tinely
met hods. Regul ar Security Services are available in the canpus to make sure
canpus security through the contract with Rasai Services, Nagpur.

https://www.narsammaacsc.org/pages/inst_pro_policies.php#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 10 11500
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal CGover nnent post 499 2367602
Matri c Schol arship

b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 25/ 02/ 2020 42 Trainer : 1)
Devel opnent Prof. Pravin
wor kshop: Gul hane Mahil a
Col | ege Anravati .
Soft Skill

Devel opnent. 2) Dr.
Pawan Deshnukh
Personal ity
Devel opnent. 3)
Prof. Yuvraj Vaidya
. Prof Ram Meghe
Col | ege of
Engi neeri ng
Badnera. Soft Skill
Devel opnent
Trai ner. 4)
Prof .Dr. R

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



https://www.narsammaacsc.org/pages/inst_pro_policies.php#
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11611_Scholarships_1627544173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11611_Development_Schemes_1627544341.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni |l Nill 00 Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 15 B. Sc. Snt . M Sc.
Mat hemat i cs Nar sanma
ACSc.
Col | ege
Ki rean
Nagar ,
Anr avat i
2020 11 B. Sc. Envi ronnen Snt . M Sc.
tal Science Nar sanma
ACSc.
Col | ege
Ki rean
Nagar ,
Anr avat i
2020 1 B. Sc. Comput er Snt . M Sc.
Sci ence Nar sanma
ACSc.
Col | ege
Ki rean
Nagar ,
Ant avat i
2020 2 B. Sc. Comput er M Sc.
Sci ence Vi dyabharti
Mahavi dyal ay
a, Anravati




2020

Mar at hi

Takshashi |l a
Mahavi dyal ay
a, Anravati

2020

Sc.

Bot any

Sant CGadge M Sc.
Baba
Anr avat i
Uni versity

2020

Sc.

Chemi stry

Vi dyabharti
Mahavi dyal ay
a, Anravati

2020

Sc.

Chem stry

GVI SH, M Sc.
Anr avat i

2020

Sc.

Chemi stry

R G M Sc.
Rat hod
Col | ege,
Murti zapur

2020

Sc.

Chem stry

Snt . M Sc.
Nar samma
ACSc.
Col | ege
Ki r ean
Nagar ,
Ant avat i

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nl

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Base Bal | Intercoll egiate 736
Cri cket Tournanent Intercoll egiate 225

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ol d Nat i onal 1 Nill 02958 Sat t yam
Medal Pati |
(Archery)
2019 Certific Nat i onal Nill Raj Raut
ate of 1sr ZN/ 000974
Rank



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11611_Progression_1627545527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11611_Activities_Organised_1627643953.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the State governnent’s regul ations Sant Gadge Baba Anravati University
hel d Students Elections every year. The coll ege under the directions of the
Uni versity conducts el ections to the Student-Council every year. The students’
Counci| body has representatives fromthe categories of girls, sports,
cultural, NSS and all the courses. The Students Council organises the Annual
Gat hering and other sports and cultural activities. Apart fromthis the
presi dent of the Student council is nom nated as a nenber of the Coll ege
Devel opnent Conmittee. Similarly students also have their representatives in
the various Cells and Cormittees of the college |ike Wnen Cell, Students
Gri evance Redressal Cell and Anti-ragging Committee, NSS Cell, Extra-Curricular
Conmittee, Co-Curricular Committee and Curricular Conmittee. etc. The Annua
Gat hering is conceptualized and organi zed by the Students Council. The students
work as a part of various conmmttees and subcomittees forned to organi ze the
Annual week-1ong event. Here the students are given the platformto share their
organi zati onal, managerial and adm nistrative skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of the college has been in existence for over a decade
now. However till recently Page 61/106 05-03-2020 05:51:22 Self Study Report of
Shrimati Narsamma Arts, Commerce and Science Coll ege, Kiran Nagar, Anravati the
Associ ati on has been working in the informal way. Recently the Al umm

Associ ation registered itself with the Charity commi ssioner of the state. The
executive body of the Alummi Association has 13 nenbers with Dr. Priti Deshrukh
(Assi stant Professor, Dr. Gode Engg, College Anravati.) as its President and
Prof. Aruna K Gawai (Kakade) as the Vice-President. Prof. Vivek Joshi is the
Secretary and Prof. Suraj D. Here is Treasurer. Roshan A. Khadase is the joint
secretary. The executive nmenbers of the Association are M. Manish C Dara,
Kunal V. Bhele, Bharati A. Dhabade, Vaishali S. Jadhav, Prof. Yogita R Bansod,
Prof. Pankaj A Kal askar, Panali S. Nikam M nal R Darange, Rashm G Lonkar
(STO and Anand M Khandare and Ku. Vaishali S. Wankhade. The col |l ege has an
active Alumi Association Cell managed by the in-charge teachers. The Cell acts
as a bridge between the college and the Alumi association. The Cell contacts
and organi ses the visits of prom nant Alumi to the canpus. There are many ways
the Alumi contributes to the welfare of the coll ege. Mst significant
contribuition of the Alumi is the notivational and professional guidance
related to career opportunities and |ife-choices. Many of the Al ummi working
with the prom nent corporations and institutions hold talks to the students and
of fer val uabl e gui dance to them Sone of the prom nent al umi-speakers are:

Hi tesh Majithiya environnmental Enngineer, Qatar(UAE), Prof. Aruna Kakde Shri
Shivaji Science College Anravati, Prof. Rahul Ghongde, Aniruddha Mahaj an, TISS
Munbai, Trishul Thakur-Pune, Swapnil Wathodkar, Asst. Manager, Environnental

Saf ety, Pune, Anirudhha WAt hodkar, Reigional Manager, Asian Paints. Apart from
the lectures and tal ks, sone of the Alumi contributed through donating books
to the library and the parent departnments. Sone of the ex-students and their
parents gifted plants, photographs and other useful accessories to the
insitutue. The college has a bond of trust with its alumi. The college has a
speci al database of Al ummi-siblings-two or nore students fromthe sane famly.
The institute feels that this is one distinctiveness that parents put their
trust in us for educating their children.

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11611_awards_in_activities_1630149256.xlsx

50

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

? Allummi Meet (22/02/2020): According to goal and objectives of the coll ege,
Al ummi Associ ati on Cell organi zedal umi Meet on 22/02/2020. About 98 Ex-
students fromdifferent faculties were participated in the programre. During
the programme about 15 Enminent Ex- Students express their views regarding their
past and present . ? X student Lectures: Arranged informal talks of 6 well
positioned X-students for the carrier orientation of present students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Managenent of the Coll ege believes in participative work cul ture.
Simlarly, we at our Institute believe in the principle of collective
| eadershi p. Guided by these two principles, the College has established a well -
defined system for governance and t he managenent of the academic,
adm ni strative and other responsibilities. The two practices of
decentralization and participative nanagenent that the Institute has undertaken
are as below. 1. Wirking of Internal Committees and cells: The | QAC,
reconmended by the | QAC nenbers working of Internal Commttees and cells is
di scussed in the neeting of staff council. Principal ensure the proper working
of the Internal Conmmittees and cells. He al so ensured the working of Interna
Committees and cells as per the Institutional Mssion and Vison. It helps in
the efficient and effective functioning of the curricular, cocurricular,
extracurricul ar and other devel opnental activities. Each conmttee and cel
conmprises of two-four nenbers depending on the nature and extent of the work.
The one of the senior nenbers heads the unit. The conmittees have been given
their mandate and they in return come up with their objectives and working and
nmoni tori ng nechani snms. The comrittees and cells are free to take decisions
within the franmework of their nmechanism Committees and Cells take gudi dance of
the Principal or 1QAC as and when required. The working of the conmttee
ensures the participation of all the nmenbers. At the end of the session, al
the Commttees and cells submit their annual reports to the | QAC through online
nmode. 2. Working of Coll ege Devel opnent Conmittee (CDC): Coll ege Devel opnent
Committee (CDC) is the constitutional body that the college, it was established
under the state universities act. The CDC conprises the nenbers fromteachers,
nont eachi ng staff, students, the society, academ cians and the nanagenent.
Overal | devel opnental plans, perspective plan of the College and the issues
related to financial managenent are discysed and finalised in the CDC. The
wor ki ng of the conmittee ensures the suggestions fromIQAC. Al the inportant
policy decisions regarding the academ ¢ adnini stration of the college are
di scussed and approved by the CDC. It al so approves major subm ssions to the
Aut horities, especially Governnent bodies, NAAC and University for properness
and effectiveness of required information. In a way CDC ensures the
decentralization of responsibilities and power and acts as role nodel for
participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Every year Coll ege constitutes
Adm ssion Comrittee. It conprises of
around 10 teaching faculty nenbers and
one or two nonteaching staff. College
Prospectus website notifications
mai ntai ns transparency about prograns
to be adnmitted. Principal takes review
of the Committee during the process.
Adm ssion Conmttee follows strictly
the rules and regulations laid by
Uni versi ty/ Government. Gievances are
addressed by Principal. Adnmissions to
the P.G and Ph.D. program are
channel i zed through Incharge and Heads
of the concerned Departnents. Late
adm ssions are addressed by the
Principal. Record of the admissions is
mai nt ai ned t hrough CAS (Col | ege
Aut omat i on Software) which has a nodul e
for the students’ related services. For
mai ntai ning the transparency in the
process of adm ssion the fee structure
and other details of admi ssion
procedure are made avail able on the
Col | ege website.

I ndustry Interaction / Coll aboration

| QAC pronotes the Departnents,
Committees, Cells, Centres and other
Units of the College to interact with
i ndustries through Tours and Visits.
Interaction with Industries and
educational hub is included in the
syl l abus, Departnments followit. |QAC
t hrough t he Departments and Governi ng
Commi tt ees manages col | aborati ve
activities by signing MoUs and |inkages
anong Col Il ege Units with Gos, NGOs
other Institutions.

Human Resour ce Managenent

The Col | ege has Col | ege Devel opnent
Committee (CDC). Wth due consent of
CDC, full time pernmanent appointnents

agai nst vacant post are regularly
cal cul ated on the basis of adnmtted

students. Every year it is submitted to
Joint Director of H gher Education.
Requi red Advoc/ Contri butory/ Tenporary
posts are filled in by publishing
advertisenments in dailies and through
due appoi nt nent procedure. The
proposals are submitted to Conpetent
Aut horities for further sanctioning.
Princi pal assigns the work to the
office staff in rotation nethod. Before
commencenent of the upcom ng session,
work is assigned to all the faculty




menbers through the Committees and

Cells, declared in the session end

nmeeting. Departnments have freedomto
manage staff under them

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brarian through Li brary Managenent
System (LMS) and “Ofline Public Access
Cat al ogue” (OPAC) for users keeps the
record. Ensure records of online
resources |ike | NFLI BNET- NLi st. Ensures
book bank schene for advanced | earners.
Col | ect demands of |ibrary books
t hrough online nodes. Foll ows core
processes of library through partially
aut omat ed software and manual
Regi sters. Library Advisory Committee
suggests i nprovenments. |ICT: College has
Facul ty Devel opnent Committee (FDC). It
mai ntains the records of conputer aided
teachi ng and | earni ng, ensures use of
I CT lectures, pronmpote |ICT teaching.
Infrastructure-lnstrunentation:
Princi pal ensures adequate
i nfrastructure. Ensures |ICT Cl assroons,
e-facilities, e-books and journals.
Ensure canpus Security. Centra
Instrunmentation Cell provides
instrunmental facilities.

Research and Devel oprent

Col | ege establi shes Research
Committee as per University guidelines.
Research Comm ttee plans the working of
the Committee ensures participation of
Faculty nmenbers in research activities

i ke conferences and journa
publications. Commttee maintains data
of registered researchers, supervisors,

research centres, details of MRPs,
devel opnental research wor kshops
undertaken, data related to
publications in conferences and
journals, awards received, Ph. D
Awar dees, etc. The research Conmmttee
al so organi zes qualitative research
pronotion prograns for the staff
nmenbers. Apart fromit, Centra
Instrumentation Cell (CIC) of the
Col | ege provides the characterization
facilities for researchers. CIC al so
pl an the hands on courses for the young
researchers perusing Ph. D. and PG
Proj ect s.

Exam nati on and Eval uati on

Col | ege has Exami nation Committee. It
wor ks as per the guidelines of
University. Conmittee maintains

ef fective eval uation systemthrough

publ i shed academ ¢ cal endar of al
i nternal assessnments bbefore the

begi nni ng of the assessenent schedul e.




It has the freedom of managi ng tine-
table to access the students through
i nternal assessnments |ike zero tests,
assignnents, class tests, projects,
sem nars, tours, etc. Conmttee ensures
Continuous Internal Evaluation. It
ensures attai nments of Program Qutcone.
It prepares exam nation related formats
for record keeping and ensures anal ysis
of University and internal results by
the Departnents. If the grievances
related to internal assessnents are not
resol ved ath the Departnental |evel, it
is addressed by the Principal in
consultation with the Exam nation
Committee with proper docunentation.

Teachi ng and Lear ni ng

The Coll ege has Curricular Conmittee
for to raise effective ways of
curricul um pl anning and i npl ementati on
It designs feedback formats and ensure
pl anni ng of syllabi and its effective
execution. Committee ensures
communi cati on of COs, PSCs and PGCs to
the students through Departnents every
year. The Conmittee has established
f eedback system fromthe students and
teachers through online node. The
conmittee prepares its annual report
based on format provided and Students’
feedback and submit it to the Principa
for further action. The process is
docunented in the “comm ttee desi gned
Academi ¢ Diary” for the individua
teachers. The institutional hierarchy
inthis regards is as foll ows:

Uni versity Cal endar CDC —Pri nci pal -1 QACG
Curricul ar Conmttee-HoD I ndividual
Faculty Menbers. To inprove the process
of Teaching Learning, | QAC through
curricular conmttee started for online
f eedback system from Teachers and the
students.

Curricul um Devel opnent

Institution pronotes the Faculty
nmenbers for the nenbership of statutory
bodies related to curricul um
devel opnment, especially promoting to
i nteract through University Managenent
Counci |, Senate, Research Committees,
Board of Studies and apart fromthis
their participation in subject
associ ations. Pronoting the faculty for
t he cause of curriculum devel opnent is
routine practice of the College, for
t he purpose, no formal procedure is
adopted. To inprove the process of
curricul um devel opnent, | QAC through
curricular conmttee started for online




f eedback system from Teachers and the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege through | QAC has adopt ed
the policy of e-correspondence and
information of its policies, decisions
and notices for its staff and
st akehol ders. The | QAC uses its enai
account for comuni cation with the
staff menbers. For ontinme notices and
i nformati on What sApp groups are used
Committees, Departnents and Cells are
mandatorily submtting their annual
pl anni ng and reports only in soft
formats through enail attachments.
Noti ces of neetings have al so been
issued via e-nmedia. In addition to this
soci al media platform WatsApp has
been used extensively as a medi um of
conmmuni cation anong the staff nenbers.
Facebook page is designed to display
the activities of the Coll ege.

Adm ni stration

The Col | ege has procured Col |l ege
Aut omation Software (CAS) for efficient
and effective adm nistration. CAS has
i ndependent nodul es for different
adm ni strative tasks |ike account and
finances, adm ssions, schol arshi ps and
students’ data and ot her support
services. The CAS ensures that nunber
of papers used for printing and storing
data and info is limted. Apart from
this, the college has already installed
CCTV caneras for surveillance and
t el ephones connected by intercom system
for snooth, efficient and transparent
gover nance.

Fi nance and Accounts

The CAS (Col | ege Automati on Software)
has a separate nodul e for the tasks
falling under finance and accounts. The
aut orat ed reports regarding
Recei pt paynent, Daybook, Ledger etc.
are generated by the system It is
mai nt ai ned by Head clerk who acts as an
Account ant al so. Head clerk is
responsi ble for the preparation of
draft accounts to be audited. After
consultation of Principal, he subnits
draft account statements to Auditor
appoi nted by the Managenent and gives
necessary inputs to settle it in the
proper nmanner.

St udent Admi ssion and Support

The adm ssion procedure and ot her
details like fee structure are nade




avail abl e on the Coll ege website. The
CAS (Col | ege Autonation Software) has a
nodul e for the students’ related
services |like adm ssion entry, fees,
student data, schol arships etc. Various
reports on subjects, stream cast,
category, prograns, and courses are
generated by the system Record of the
adm ssions is muaintained through CAS
(Col | ege Automation Software) which has
a nmodul e for the students’ rel ated
servi ces.

Exami nat i on The Col | ege has Exam nati on
Managenent Software System (EMSS). Sone
of the Departnents conduct Internal
Assessnents through online platforns
i ke Googl e classroomtools. Sonme
Departnents use social nedia platforns
i ke What sApp for issuing exam nation

rel ated instructions and updates

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. U S Nat i onal | QAC d ust er 1250
Khandekar Wor kshop on I ndi a
Filling AQAR
under New NAAC
Process
2019 Dr. N D Nat i onal | QAC d uster 1250
Gawande Wor kshop on I ndi a
Filling AQAR
under New NAAC
Process
2019 Dr. A U Nat i onal | QAC d ust er 1250
Baj peyee Wor kshop on I ndi a
Filling AQAR
under New NAAC
Process
2019 Nat i onal Nat i onal | QAC d ust er 1250
Wor kshop on Wor kshop on I ndi a
Filling AQAR Filling AQAR
under New NAAC | under New NAAC
Process Process
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Stress Stress 38 12
Managenent |Management [17/07/2019 [17/07/2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One week
online Faculty
Devel opnent
Programon R
Pr ogr anmmi ng
Venue: Jointly
organi zed by
Spoken Tutori al
Project, IIT
Munmbai P. G
Depart ment of
Conput er
Application, P.
R Pote Coll ege
of Engi neering
Managenent ,
Anravati .

27/ 04/ 2020

01/ 05/ 2020

05

Three Day
Facul ty
Devel opnent
Program on
Augnent ed
Real ity, Venue
P. G
Depart nent of
Comput er
Sci ence
Brijlal Bi yani
Sci ence
Col | ege,
Antravati in
associ ati on
with S.GB.A U

Conput er

Sci ence
Teachers’
Associ ati on and
Dnnovat e

16/ 09/ 2019

18/ 09/ 2019

03

Two Days
Nat i onal Level
Onl i ne Wor kshop
on M ndful |l ness

27/ 04/ 2020

28/ 04/ 2020

02
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Orgni sed by
Snt. Radhadevi G
oyenka Col | ege

for Wonen,

Akol a.

One day 1
Nat i onal
Webi nar on
Covid — 19 Awar
nessOrgni sed by
Mat oshr eeVi nal a
bai Deshnukh
Mahavi dyal aya,
Ant avat i

15/ 02/ 2020 15/ 02/ 2020

01

An Annual 1
Ref r esher
Programe | n
Engl i sh
Language
Teachi ng
Orgni sed by
SWYAM - Al CTE

15/ 09/ 2019 16/ 09/ 2019

02

On line 1
Webi nar on
Wavel et
transform

25/ 06/ 2020 25/ 06/ 2020

01

One Wek 1
Nati onal Online
Facul ty
Devel opnent
Program on I CT
Tool s for
Ef fective
Teachi ng
Lear ni ng

11/ 05/ 2020 16/ 05/ 2020

06

Online STTP 1

on MATLAB based
Teching —
Learning in
Mat hemat i cs,
Sci ence and
Engi neeri ng

18/ 05/ 2020 22/ 05/ 2020

05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

Nill

Nill Ni |l

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e GPF Facility to the
staff appointed prior to
2004 for non-teaching

* GPF Facility to the e Student Book bank by
staff appointed prior to Li brary  Students
2004 for non-teaching Student Wl fare Schene of
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staff « DCPS Facility to
the staff appointed after
2004 for non-teaching
staff « Medica
Rei mbur senment facilities
to the GPF hol der non-
teaching staff « Medical
and extra-ordinary | eaves
to teaching and non-
teaching staff « GPF | oan
facility through the
Joint Director of Hi gher
Education of the region e
G oup I nsurance Schene
for teaching and non-
teaching staff o
Endorsing for easy |oan
facility by giving
decl aration through
Sal ary deductions -
Gratuity after the
retirenent o Partia
Fi nanci al Assi stance for
Pr of essi onal Devel opnent
e Career Advancenent
Schene for the Teachers
under the purview of
SGBAU: https://ww. sgbau.
ac.in/pdf/15/2Direction-2
1-2013- Annexur e- A. PDF
Any CGovernment facility
for which non-teaching
staff is eligible o https
:// ww. sgbau. ac.in/pdf/15
[4Dir-Retiremnent -
GR-2012. pdf « Any
Governnent facility for
whi ch non-teachi ng staff
is eligible

staff « DCPS Facility to
the staff appointed after
2004 for non-teaching
staff « Medical
Rei mbur senent facilities
to the GPF hol der non-
teaching staff o Medical
and extra-ordinary | eaves
to teaching and non-
teaching staff ¢ GPF | oan
facility through the
Joint Director of Higher
Education of the region -
G oup I nsurance Schene
for teaching and non-
teaching staff o
Endorsing for easy | oan
facility by giving
decl aration through
Sal ary deductions -
Gatuity after the
retirenent  Parti al
Fi nanci al Assi stance for
Pr of essi onal Devel opnent
e Career Advancenent
Schenme for the Teachers
under the purview of
SGBAU: https://ww. sghau
ac.in/pdf/15/2Direction-2
1-2013- Annexur e- A. PDF «
Any Covernnment facility
for which non-teaching
staff is eligible o https
-/ www. sgbau. ac. i n/pdf/15
/4Dir-Retirement -
GR-2012. pdf < Any
CGovernnent facility for
whi ch non-teaching staff
is eligible

Rs. 1500 by Parent
Uni versity ¢ For OBC
Students Rs. 120/ nonth e
For SC Students Rs.
190/ nont h » GO Post
Matric Schol arship
Mai nt enance Al | owance for
Student studying in
prof essi onal courses ¢ -
Post Matric Schol arship
for persons with
disability ¢ Post Matric
Tuition Fee and
Exam nati on Fee
(Freeship) ¢ Rajashr
Chatrapati Shahu Mahar aj
Merit Schol arship
Forei gn Schol arship e
Handi cap Schol arship -
Post Matric Schol arship
Schenme (GO) e« Tuition
Fee and Exam nation Fee
for Tribal Students (Free
ship) ¢ Vocati onal
Educati on Fee
Rei mbur senent -
Vocat i onal Education
Mai nt enance Al | owance -
Assi stance to Meritorious
Students Schol arship —
Seni or Level < Dr.
Panj abrao Deshnukh
Vastigruh Nirvah Bhatta
(DHE) < Education
Concession to children of
Freedom Fi ghter o
Educati on Concession to
children of ExServicenman
e Ekl avvya Schol arship e
Gover nnent Research
Adhi chatra < CGovernnent
Vi dyani ket an Schol ar shi p
e Rajashri Chatrapati
Shahu Maharaj Shi kshan
Shul k Shi shyvrutti Schene
e Scholarship to
nmeritorious students
possessi ng
Mat hemat i cs/ Physics e
St at e gover nnment Daxshi na
Adhi chatra Schol arship -
Merit Schol arship for
Econoni cal | y Backward
Students ¢ Paynent of
Mai nt enance al | owance to
VINT and SBC Students
Studying i n Professional
Courses ¢ Post Matric




Schol arship to OBC
St udents ¢ Post Matric
Schol arship to SBC
Students ¢ Post Matric
Schol arship to VINT
Students ¢ Tuition Fees
and Exam nation Fees to
OBC Students ¢ Tuition
Fees and Exam nati on Fees
to SBC Students ¢ Tuition
Fees and Exam nati on Fees
to VINT Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

* Internal Audit: College Devel opnent Cormittee (CDC) is the suprene authority
to handle all the financial matters of the College. As per the budget
al | ocati on approved by CDC, Principal expedited the anount. Details of
expenditure are maintained by Head Clerk of the office based on guidelines
gi ven by Principal and authorised Auditing O ficer appointed by the CDC
Coll ege regularly provides inputs to the Auditor. Auditor’s draft Audit Report
is discussed in CDC neeting for queries and approval. Auditor finalizes the
report and submits it to Principal. Audit report constitutes all the heads of
fees collected inits IE Statenent. ¢ External Audit: External audit is under
the purview of Governnent. Hence, as and when CGovernnent require audit of a
particular Institution, sends teamof auditing officials. Tine-frame of
External audit is decided by Regional Joint Director, H gher Education. For
External Audit, updated Internal Audit Statenents are required which is
available in the office

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Snt. Narsamma Hirrya 313303 NAAC Fees St udent
Shai kshani k Trust, Rel at ed Progr mam
Anr avati
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Col | ege Yes Pri nci pal
Conmittee Appoi nt ed
Adm nistrative Yes Col | ege Yes Pri nci pal
Conmittee Appoi nt ed
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |
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6.5.3 — Development programmes for support staff (at least three)

1) Workshop on Stress Managenent 2) Workshop on MOOCS 3) Workshop on Ofice
Aut ormat i on
6.5.4 — Post Accreditation initiative(s) (mention at least three)
e Prepared and published Perspective Plan of the College ¢« Undertaken Academ c
Administrative Audit (AAA) ¢ Organized three certificate courses in
I nstrumentation through CC
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 07/ 08/ 2019 26/ 08/ 2019 07/ 12/ 2019 9
Preparation
of
Per spective
Pl an
2019 Wor kshop 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 35
on stress
Managenent
2019 Di gital 18/ 12/ 2019 18/ 12/ 2019 18/ 12/ 2019 234
Tr ai ni ng
Program (for
Wonen)
2020 13/ 01/ 2020 13/ 01/ 2020 18/ 01/ 2020 49
Certificate
Course in
FTIR Basics
Handl i ng
Nill 20/ 01/ 2020 20/ 01/ 2020 25/ 01/ 2020 49
Certificate
Course in W
- Vi s- Spectro
phot onet er:
Basi cs
Handl i ng
Nill 27/ 01/ 2020 27/ 01/ 2020 01/ 02/ 2020 49
Certificate
Course in
GC. Basics
Handl i ng
Nill Pronoti ng 03/ 09/ 2019 03/ 09/ 2019 30/ 06/ 2020 27
t he use of
soci al medi a
pl at f or ns
like




What sApp
groups to
carryout the
process of
nment ori ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

1. One day 18/ 12/ 2019 18/ 12/ 2019 234 Ni |
Di gital
Trai ni ng
wor kshop for
Wonen

2. Kranti 03/ 01/ 2020 03/ 01/ 2020 37 15
Jyot i
Savitribai Fule
Jayanti

3 14/ 03/ 2020 14/ 03/ 2020 50 Ni Tl
| nt ernati onal

wonen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solid waste managenent The present Institute has a | arge canmpus area (10.25
acre) associated with a botanical garden. The floral diversity in the garden
generates about 100 Kg solid wastes per week. Thus in order to nmitigate the
wast e problemand to satisfy the garden nanure need, institute undertook the
project that inlcudes horticultural waste, such as dried |eaves or plant
clippings, certain amunt of grass waste which is biodegradable collected from
garden as well as open spaces is used. The conpost pit of 6 feet by 3 feet size
is constructed in the garden area. The pit is filled with plant waste, cattle
dung and soil in sedimentary formonce in a season. About 1000 Kg. wet waste is
conposted after every three nonths to produce about 500 kg conpost manure. e
Li qui d waste managenent Green audit conmittee was established in 1819. It was
decided to treat |laboratory waste water by using softening nmethod. Further it
was suggested to hire the services of an engineering and construction services
to design and construct the waste softening pit. The pit has di mensi on 4x4x5
ft. The pit has three |ayers. Lowest |ayer has dinension 4x4x1 ft. which
contain linme stone lunps. The middle | ayer has di nension 4x4x2 ft. contai ning
wood charcoal. The upper |ayer contains sand which is covered with clay. Waste
wat er reaches to the sand through pipe line. It percolates through sand | ayer
| eaving behind particulate matter if any. Charcoal |ayer adsorbed col ouring
matter and other organic matter. The | owest |ayer neutralises acidic content of
wat er. Rain water harvesting structures and utilization in the canpus: The
college with 10.5 acres of land has a great potential for rainwater harvesting.
Rain water is collected fromrooftops of each building fromexisting down
takes, connected to a conmon header and led to a commpn pit associated with
each building. One pit is associated with bore well to recharge it. The pits of
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size 2.5mx 2m x 2m are excavated near bore well, school building as well as
behind the main building. The pits are filled in sedinmentary form using
boul der, brick fragnents, gravel and sand subsequently. The |eadi ng casing pipe
is fitted with a porous drumto avoid the choke up and later the drumis dunped
at top of the pit. Thus the rain water is channelized through a PVC pipe
drai nage systemto the ground water table directly. The percol ated water not
only recharges the groundwater table but al so provides adequate water to the
flora in the canpus during the summer season. The total open terrace area of
the associ ated buil dings anbunts to 13250 square feet. Rainfall cal cul ator:
Area of ten square feet receives 1 litre of water if the rainfall is 1 mm The
average rainfall per year is 850 nmin the district. Hence, the total volune of
wat er received on the 13250 square feet area of the terrace (850 nm x 13250
square feet) 112,62,500 liters per year. Report is published on the
Institutional websitehttps://ww. narsanmaacsc. org/ pdf/3.2_G een_Audi t. pdf
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Nill 22/ 01/ 2 02 Book Ex Maki ng 311
020 hibition [the info
on the
| at est
books
avail abl e
to the
comuni ty
and the s
t akehol de
rs
2019 Nill Nill 01/ 02/ 2 02 Ecofrie 33
019 ndly Awar eness
Ganesh agi nst
Festi val t he use
Canpai gn |of Ganesh
| dol s
made up
of Paster
of Paris
2020 Nill Nill 01/ 08/ 2 61 Envi r on 32
020 ment al Awar eness
Awar eness |about Env
and i ronment a
Education |l Conserv




Program ation
2019 Ni |l Nill 01/ 07/ 2 180 Di spl ay Maki ng 20
019 of t he
Weat her weat her
Dat a dat a
avai |l abl e
to | ocal
communi ty
and the s
t akehol de
rs

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Managenent

Nill

Code of conduct was
prepared by the
Managenent and upl oaded
on the website |inked at:
htt ps://ww. nar sanmaacsc.
or g/ pages/ Code_of conduct
_managenent . php

Code of Conduct for
Pri nci pal

Nill

Code of conduct was
prepared by the Principal
and upl oaded on the
website |inked at: https:
/I www. nar sammaacsc. or g/ pa
ges/ Code_of conduct _princ

i pal . php

Code of Conduct for
Teachers

Nill

Code of conduct was
prepared by the | QAC and
upl oaded on the website
linked at: https://ww. na
r sanmaacsc. or g/ pages/ Code
_of conduct _teachers. php

Code of Conduct for
St udent s

Nill

Code of conduct was
prepared by the Student
Support and Progression

Cell of the College
upl oaded on the website
linked at: https://ww. na
r sammaacsc. or g/ pages/ Code
_of _conduct _students. php

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Shi kshakdi n 05/ 09/ 2019 05/ 09/ 2019 50

Vi noba Bhave 11/ 09/ 2019 11/ 09/ 2019 37
Jayant i

Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 15

Jayanti, |al

Bahaddur Shastri

Jayant i




Vachan Prerana 15/ 10/ 2019 15/ 10/ 2019 71
Di n
Sant Tukadoj i 19/10/ 2019 19/10/ 2019 42
Maharaj Punyatit hi
Sar dar 31/10/ 2019 31/10/ 2019 12
Val | abhbhai Pat el
Jayant i
Mahat ma Jyoti ba 28/ 11/ 2019 28/ 11/ 2019 39
Ful e Punyati t hi
Mahapari ni rvan 06/ 12/ 2019 06/ 12/ 2019 47
Di n
Sant Gadge Baba 20/ 12/ 2019 20/ 12/ 2019 36
Punyat i t hi
Savitribai Fule 03/ 01/ 2020 03/ 01/ 2020 52
Jayant i
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
e Liquid waste nanagenent ¢ Solid waste managenent ¢ Biodiversity Survey e
Rai nwat er harvesting ¢« Energy Audit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Practice: Reuse of paper-stationary Objectives of
the Practice The aimof this practice is to make the opti numuse of the papers
partially used by the students. It was also intended to sensitize the
st akehol ders towards the judicious use of paper as a part of adopting
ecol ogi cal |l y sustainabl e practices, especially on the canmpus of higher
education. There are sonme corollary benefits of the practice including, litter-
free canpus and a substantial drop towards the expenses of
officeprinting/witing stationary. The practice al so hel ped spread the
| egitimacy of the docunents on and around the canpus printed on partially used
paper. It encouraged the students and the staff nenbers to reuse the papers
wherever they could do so. The Context Every acadenic year the students of
sci ence stream used hundreds of reans of papers to wite their assignnents and
practical -experinents records. Mdst of the record is witten or printed on one
side of the paper for the sake of convinience and to save tine required for
printing. After the mandatory period of record-keeping is over, these partially
used papers go waste. In order to arrest this great waste of resources the
institute decided to use these papers for printing and witing purposes. In
order to make it a structured effort, the responsibility was given to the
Departnment of Conputer Science. The HoD of CPS is the coordinator for this
practice. He distributes the paper stationary to the office, conmttees and
departnents. The Practice Hi gher education in India is still “paper-centric” at
| east where the assessnent and the eval uation practices are concerned. Every
year in our college hundreds of reans of paper are used by the students and
teachers. In many cases where the students are required to use one side of
paper especially in their practical-experinents books, the other side renained
unused. Such books after the assessnents were destroyed. In a way it was a
wast e of both natural resources and noney. Secondly being a centre for higher
education in the subject Environnental Science it was our natural duty to show
the world a way for adopting ecologically sustainable practices. On this
backdrop it was decided to nmake reuse of any such partially used papers. For
this department of conputer science was chosen to coordinate this activity as
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it housed | argest number of students. The head, departnent of Conputer science
devi sed a nmechanismto collect, distribute and keep an account of the usage of
‘PK” as nost of the users called it. “PK’ being an acronym for “Path-Kore” “one-
side blank paper” in Marathi soon becane the unofficial title of the practice.
Now every year around 62 reans of PK are reused by the teachers and the
adm nistrative staff for various printing and witing purposes. This way we
save around Rs. 12000 on the purchase of the papers. Moreover we think that in
our small way we are meking our contribution in reducing the consunption of
natural resources. In addition to that we are being able to spread this nessage
of environnental ly sustainable practice anbng the students, the staff and the
ot her stakehol ders. Lastly we hope that other institutes of higher education
shoul d al so adopt this innovative practice and hel p reduce our carbon
footprint. Evidence of Success The college has been using “PK’ for last 10
years. A systematic auditing has been done for last five years. Due to the use
of this practice the coll ege saves about 62 reans (nore than 30000 pages)
costing about 12000/- every year. Problenms Encountered and Resources Required
Since the whol e point of the practice was to nmake opti mum use of avail abl e
resources, we did not encounter any problens on this count. However in the
initial years, the challenge faced was to overcone the reluctance of the staff
in making the reuse of the papers. Many of the staff-nmenbers felt unconfortable
while printing some docunents on used papers. As the office and | QAC started
using the PK for printing and witing purposes, the initial reluctance was
finally overcone. Best Practice-2 Title of the Practice ENVI RONVENTAL EDUCATI ON
AND AWARENESS PROGRAMVE ( EEAP) FOR SCHOOL STUDENTS Obj ectives of the Practice
The focus of EEAP is to expose students to the actual world they live in. They
have to be acquainted with the environnment related issues and probl ens. They
nmust al so be able to | ook at the environmental problens and concerns, analyse
eval uate, draw i nferences and equi p thenselves to resolve them The nain
objectives of the activity are as follows: 1. Awareness: To expose students
towards nature and allow themto |earn and play outside for devel opi ng
sensitivity, appreciation, and respect for the environment. 2. Know edge: To
acqui re knowl edge of the environnent beyond the imediate environnent including
di stant environnent. 3. Attitudes: To acquire a set of values for environnental
protection. 4. Participation: To provide an opportunity to be actively involved
at all levels in environnmental decisionnaking. The Context Environnmenta
Education (EE) has generally been visualised as a nmulti-disciplinary area of
study. The scope is broad based and enconpasses physical, chenical, biological,
social, cultural and human di nensions of study. Al the dinensions are closely
interrelated and i nfluence one another. The themes, which emerge prom nently,

i ncl ude interdependence of man and nature, ecologically and socially
sust ai nabl e devel opnent, pollution and the problens it creates and the
preservation and conservation of natural resources. The other thenes that find
a prom nent place are popul ation, human heal th, inpact of science and
t echnol ogy, industrialisation, culture, ethics, agriculture and econom cs. The
Practice As per annual practice Departnment organi zes Environnmental education
and awar eness programme at school level. Under this activity students from
B.Sc.-I1l initially prepared regarding the notto and nechani smof this
activity. The students prepared their lecture notes and material and finally
visit to different schools (Primary and Hi gh schools) from nearby area as well
as sone villages for presenting their views, know edge and understandi ng. After
seeking prior permssion the students present their views, concepts and
practi cal approaches on basic environnent, environnmental issues and
envi ronnment al conservation in front of school students. The respective school
authorities encourage the departnental students by providing certificates of
appreication. Evidence of Success In last five years, nore than 5000
school chil dren have been given | essons in Environnmental conservation and its
i mportance in our lives. Around 60 schools in and around the city have been
visited by about 100 student-volunteers of the departnent of Environnental




Science. Letters of appreiaction by the respective Head Masters and the
Principals of all the 60 schools are the testinony of the significant work done
by the student-Volunteers and teachers involved in the activity. The parents of
many school -chil dren gave positive feedback about the know edge received by the

children on the environnental conservation and its significance. Problens
Encount ered and Resources Required In the initial stage convincing the students
to volunteer for educating the schoolchildren was bit difficult as it was not a
nodul e tested in the exam nation. But the counceling and active particiaption
of the faculty nenbers nmade the students aware of their social responsibilty.
Secondly, it was tricky sonmetinmes to get the permission fromthe school -
authorities due to their regular tinmetable. However, the inmportance of the
activity notivated all to find out the ways and to sort out the difficulties.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. nar sanmaacsc. or g/ pages/ Best Practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A Bond of Miutual Trust Over the period of last 20 years Shrimati Narsmma
Hi rayya Shai kshani k Trust’s Arts, Commerce and Science Coll ege Kiran Nagar have
earned the trust of the countless famlies in ternms of educating their
children. Over the years nunber of families put their faith in the institute by
choosing this institute as centre for higher education for all the siblings.
This shows that the bond between the college and the parents is very strong and
based on nutual trust. W have been able to fulfill our mssion of enhancing
“the quality of life through intellectual, enptional, spiritual, physical
aest hetic and soci al devel opnment of the individuals”. The database of Sibling-
Alummi is a testinobny of our belief that education with human val ues hel ps us
in maki ng the people cone closer. The college, through its Alumi Cell has
created a special database of the fam lies having 02 or nore alumi. W have to
this date, around 300 of such families having a close bond with the college. A
cl ose analysis of the data reveals sonme very interesting facts: W have 04
fam lies who have 4 siblings, 33 having 03 siblings and 258 having 2 siblings
who are the alumi of the college. Mst of these sibling-alumi have conpl eted
their degree programs successfully many of them have been placed in Gover nnment
and private sector jobs. Sone of these are engaged in the field of
envi ronmental conservation, journalism social service and other enriching
aspects of life. Many of these alumi siblings and their parents visit the
parent departnments and the Institute fromtine to tinme. Sone of them offer
donations and gifts in the formof books, plants, posters and other itens to
the institute as a token of their appreciation. This gesture is synbolic of the
trust and faith that the alumi-siblings and their famlies have in the
Institute. Lastly a detailed analysis of the entry | evel percentage and the
percent age of the outgoing program of the sibling-alumi shows that there is a
substantial increase in the percentage of many of them A sanple analysis of 61
sibligs shows that there is an increase upto 19 of marks fromentry level to
outgoing program It proves that the betternent of the acadenic excell ence of
one child notivates the parents to send their other children to this institute.
This data and facts show the Bond of Trust that exists between the community
and the coll ege.

Provide the weblink of the institution

htt ps: //ww. nar sanmaacsc. or g/ pages/ bond_of nutual trust. php

8.Future Plans of Actions for Next Academic Year



https://www.narsammaacsc.org/pages/Best_Practices.php
https://www.narsammaacsc.org/pages/bond_of_mutual_trust.php

| QAC' s Plan of Action 2020-21 1. To issue the notification towards continuation
preeciding year’s internal cells and Commttees for the current academic year 2.
To seek annual plans reports for the current acadenmic year fromthe Committees
and Cells 3. To ensure tinely subnission of AQAR 4. To inplenment Managenent
Informati on System (MS) into all the Units of the College 5. To provide LAN
connectivity to all the Departnments the other Units of the College 6. To
i mpl ement online adm ssion process for all the courses and prograns 7. To provide
student log-in for Student Specific Services on the Institutional website 8. To
establish a fully equi pped Language Laboratory under the Department of English 9.
To conduct career oriented and val ue added short term courses 10. To pronote the
career centric training placenent activities through Student Devel opnent
Committee 11. To initiate the process of establishnent of independent Training

Pl acement Cell 12. To organi se semi nar / workshops / conferences on the rel evant
contenporary acadenic issues 13. To pronote the different Departnments for
est abl i shing |inkages, collaborations MUs for internships and other rel ated
progranms 14. To pronote Departnents to establish Research Centers in rel evant
subj ects
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